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‘I've learnt crucial skKills,
know how to deliver a
strong interview and I'm
now highly qualified.

Being able to work in a
future-focused role at BAE
Systems has been fantastic.

I'm excited to take on new
assignments with a focus on
developing a more technical

future going forwards.”

Terry Tucker
Intern IT Engineer,
BAE Systems
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Neurodiverse Talent in Tech

Terry Tucker's lifelong dream was to work at BAE
Systems. However, as a neurodiverse individual,
he faced challenges during interviews that
threatened to derail his aspirations.

Fortunately, he found a solution at Skills City's AWS re/Start
software engineering Skills Bootcamp. With the support of
mentors, he developed the skills and confidence to showcase his
strengths to potential employers.

Skills City introduced him to BAE Systems and gave him the
opportunity to work with their team on a live industrial technology
project, which he successfully completed.

Terry's hard work paid off when he landed a coveted trainee
engineer placement at BAE Systems, where after just six months,
he was offered a permanent role as an IT engineer intern.

Now, Terry is living his dream and contributing to technological
advancements in aerospace and defence.



