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Foreword

IN4 Group is absolutely committed to driving Social Value
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Social Value Business is an independent Social Value
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Executive Summary

"B O- %O-xG xf 8Gff 97% :& 8 \O _p8aG_f \ ' p p& '@ F- HOIREEEXQ- O+ SOCIAL VALUE
x80U_pO*u8 O8 806U\G8OUBP _Ue U'& G+O-xOp B8 O8&H <40 -XiOph BBPRIOGR U "Bi QUALITY MARK
8!xu87G6& O86 O6U- *U_0U0 i— Jgb6 > Bx\ ‘p 8 "O- B_06808&6A@+1 gB_p ufp 6x_

Jgo > Bx\ f \Off B8Opu OiBxp 60* 8 pGil 8B-B — iQiipH O4+8&86-0\dai@G_ 8 8AOBU\p
6\07p 088 «O-xti B_ pf fpO*4 B-6G_f O88 p 4 "O- BUO-OIRBBESGHI Jpf8pp _6i%h 1B
8+ Ex608 f 8 pui 8B-B — 0806 8fp --8 B\p 6 f6 ‘p Bx_ \UB\-UA

iu8p_u6 O\W_BO7 i— p 8*8 OiBxp i p 0u8f& 8Bp xfu_f+
fi+ x-px_0 A _G06u¥8u fpO_p x\ ix-px_u i— fx\\B_p 8 ‘G--i0c 8 & 8f\ _ 8
GO7 Bp GU_& O806 \xpp 8 p G puO6 it B_ G4 p G\ _Boxip+
o+ G-B8 8 A7 _uOpu O fus8fu B iu-B8 8 i— 1 _GOp 8 @8 f&I-xifosaOIBGEEXS p— °

" Of O6B\pUOd p U ¥Z * 6U-— _UTB 8 fud fBT O- OTiB& 8 BB O6 (ri PO B-B ) I_EVEI_ 2

B8 J8+Ufp6UG8pP 9”epJ: O86 \BTO-Aex-p \- G_ 9\ed:& B 60+pB O1IBx8p B_ 0O

N o
%0 a@D
Input Output Outcome Impact Value Location

7z f _0\B_p O- 8f ‘p pa\_ 87 \-af O86 fpO860O _o6f fii BRRO —pp-UeB* A 8BOpf \Gel- #

T_pu_ O+ "%Ee O+l 8060G\U806G8pP-— _Ue G'GO6 p B&F BUBTB OBO GR8TEXfU\B_p& 086 p Of

iGu8 OO _6G6 p G \Get- i ‘O_6+ Jg6 > Bx\ 'B 8f 608B8f-pRFDI BefiBy OO TBp OO+

IN4 Group delivers £4.6m B +O-x0 0O88x0--—& ‘'p 08 "epJ Op B B fd 8«G4fpud 8pB 60- «0_ 8 fu_- 70U
086 fx\\B_pO p u_u fO B_uiOfpud f6+68 _Upx_8 B8 By 8 fpai8qi OF+ Beudi p

6U8p ¥UO BxpiB6Uf+ =x_ p U _6B (& f8&i0i&6=-10B_uPOXAUs 6p- 81" 06 B8H+

7z fe+O-xu Of iuu8 i_B*u8 6B‘8 086 Off 8ub6 pB *t— O _u@+B O p _+ 8 iB66x8

Health and Education Employment and  Social and Economic TOTAL
Wellbeing and Skills Volunteering Community VALUE
£1,030,802.36 £1,353,803  £974,308 £146,519.16  £1,114,515.70 £4,619,949.67 > > >

Social and Local Value 2022 | 3



About IN4 Group
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Involve Understand Value the Only include Do not Be transparent Verify the
stakeholders what changes things that what is material over-claim result
matter
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Method

G faeG8 \_ 87 \-Gf O«0 {GG8 p_O8f-Opi6 8pB O 36AfH KA BIEff (pf OXp_ 108 OBO-—fa& B_GiOfp 0886 _G\B_p

o ¥ X s ©

Step 1 Step 2 Step 3 Step 4 Step 5
eO\ fpO*iu B-6u0_f B8f 6u_ * Op Develop social "pO*G B-60_ %u¥8a4 ' Op
fpO*0a B-6u_f «O-xacommitment and engagement and Of 1 O8 U6 B_

indicator measures consultation fpO*au B-6u_f

-

Step 6 ‘ ‘ ‘
Z @ %U¥8U p G 6 U_U8TU p Op p 0T O8 u9f: 60060

(@ +6xTOp B8 086 "* --f (d +8« B86UG8SpUg) "Bi O- O86 B66x8 p—

(b) +6\-B—60G8p O80 %B-x@pEBxXMS (hy +1B8B6 i
© EGO-p O86 %u--ia 8 () _ 66 088 Xxfp 10
o 5 0 @
] B & @ g
Ny ) =0
Step 7 Step 8 Step 9 Step 10 Step 11
%U¥8U ‘ U_G p G «O-x0 Allocate a Allocate a EB* 8!xu8p O- % 0_a Of «O-xu
Of faG8 1_40pGd  ¥808%1 O- «O-xG 8B8A¥808T O- +O-x®f Jg6 > Bx\ iGas, iaas8 i_aOpao,

i Y ©
i e £ ©
Step 12 Step 13 Step 14 Step 15
% U¥8U p ‘Bx-0 %U0¥8U ‘B G-fu f %0¥80 p ail O8 ukbG¥8U B' -B8 p U
Oo\\u8 08—'O0— _af\B8fi-a B_ 1 O8afa O 8ua Op «0 0 GT®S8 G9f: * -- -Ofp >>>

Social and Local Value 2022 | 5



Data
Review
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Stakeholders
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Partnerships @
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It’s not about the space.
It's about the network
and connections that
you can make.”

Michael Livingstone | Founder of Dust ID




Diversity and Inclusivity
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Diversity and inclusivity Disability/long-term illness
Is in IN4 Group’s DNA Total %
Total % Yes 79 14.3
Female 226 40.9 No 474 85.7
Male 322 58.2 558 100
Non-binary 5 0.9
553 100 Education background
Total %
Ethnicity Level 2 22 4.0
Total % Level 3 79 14.3
Asian 133 24.1 Level 4 4 0.7
Black 169 30.6 Level 5 24 4.3
Middle Eastern 12 2.2 Level 6 286 51.7
Mixed 24 4.3 Level 7 93 16.8
White 198 35.8 Level 8 6 1.1
Prefer not to say 17 3.1 No record 39 7.1
553 100 553 100
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Outcomes and Impact (’@\
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Health and Wellbeing
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Social and Community
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Education and Skills
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The formal education, and guided learning balanced with informal skills

development, create multiple value layers. The layers are:
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These layers unlock the four themed outcomes below:
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Employment and Volunteering
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Economic
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Forecasted Value

Across the in-scope courses and programmes delivered
by IN4 Group during 2021, it is forecast that there is an
added £4,619,949.67 generated for its stakeholders.

Therefore, for every £1 invested into IN4 Group,
there is a £4.69 returned in Social Value.
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Appendix

Legitimising Claims
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Level of Drop Off “HOST 50 was really helpful,
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Nicole Fearon | Founder of Clustr
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